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What are objective tests?

Objective tests as we use them are multiple choice: questions are presented along with a number of options, or choices, for you to choose from. Only one of these options is the correct answer.

There is no subjective judgement exercised by the examiner when assessing the mark given for the answers in an objective test. The answers are either right or

wrong. There are several formats for objective tests but you will be given only tests of the multiple choice type. 

Contrast this with traditional subjective tests. Typically subjective tests are composed of several multipart questions, a selection of which must be attempted by

you, the test candidate. These tests usually require you to do a fair amount of writing. 

There are several advantages and disadvantages to subjective tests: 

Disadvantages 

· Dependence on presentation.

If you have bad handwriting the examiner may be unable/unwilling to struggle in order to understand your answer.

Conversely, you may present a well laid out and planned answer that contains a lot of "waffle" or hazy knowledge, yet receives a good mark.

· Facility in writing.

"Those who write fluently, speedily and whose flow of thought comes easily, have an advantage over those who think more slowly (but possibly more

deeply) and those who write with less facility (but possibly with better quality content)."

     p.29, "Objective Testing in Education and Training", W. Bonney Rust

· Question evasion.

If there are several questions in a subjective test, only some of which must be answered, then it is possible for the candidate to avoid questions in areas of

     the curriculum in which they are weak.

It also follows that as candidates are free to choose a subset of the test questions, it       becomes difficult to compare candidates as they are effectively taking different tests.

· Question Spotting.

A good strategy for preparing to take a subjective test is to look at past papers. Candidates soon spot recurring questions on specific topic areas so that it

becomes possible to only revise some of the syllabus and still obtain a respectable grade.

· Variation in marking.

This is possibly the greatest disadvantage to a subjective test: inconsistency in subjective assessment.

Research* has shown that experienced examiners award widely varying marks not only on the same piece of work marked by other examiners, but on their

     own marked scripts re-marked after a passage of time.

     * "An Examination of Examinations", Hartog and Rhodes 

Advantages 

Unlike objective tests, subjective tests can demonstrate the candidates ability to marshall material and present it in a logical order. 

     Subjective tests allow a candidate to express originality of thought. 

Subjective tests allow the candidate to demonstrate their ability to develop an argument. 

In addition, subjective tests allow the examiner to assess the candidate's quality of written expression. 

Summary

One the criticisms made of objective tests is is the assertion that they simply test your ability in factual, or memory recall. However you will be asked to answer

multiple choice questions covering all the material in the syllabus and covering the whole range of intellectual skills. To know more about this you should consult

Bloom's Taxonomy.

Objective tests have many more individual questions than a subjective test. This means that the whole of the course syllabus will be covered and you, and we, will

know if you or the class as a whole are having any difficulties in any particular topics covered by the course.

Objective Testing: Bloom's taxonomy

In his book, Taxonomy of Educational Objectives Professor Bloom derived a list of intellectual skills that could be assessed by carefully constructed questions.

· Knowledge

                    Recall the facts and concepts. 

· Comprehension

                    Understand what the facts and concepts mean. 

· Application

                    Apply the understanding of facts and concepts in a given situation. 

· Analysis

                    Extract from a context the facts you need to know. 

· Synthesis

Combine facts and concepts you understand to achieve a specified goal. 

                    Evaluation

                    Assess a situation where knowledge is partial and ambiquous.

