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Employability Strategy

• Embed across all curricula

• Strengthen connections with alumni and 

employers

• Part of every student experience

• Meet diversity within student cohort

• Emerging, future thinking and institutional in 

approach.



It would be great if…… 

• Students enjoyed their degree, and benefitted from it in the longer term 

• Students could tell employers just why studying their subject made them a great future 

employee 

• In a highly uncertain economic landscape, students’ experience of higher education maximised 

their chances of employment.

Why is this not always the case?  

How can we make this more obvious?





Some reflections on DGES in respect to employability and careers 
1: Diverse departmental profile 

- Physical + social sciences; Environmental Science, Environmental Earth 
Science, Geography (physical, human), Sociology 

- Mixed picture in Graduate Outcomes Survey
- Human Geography graduates perform relatively poorly in comparison 

to UK averages in terms of unemployment and % in 
employment/further study. 

- Graduates in environmental sciences more positive in comparison to 
UK averages 



Some reflections on DGES in respect to employability and careers 
2:  The need to do things differently

- Lack of a coherent strategy over a period of years 
- Engagement with employers tends to fall disproportionately in 

environmental sciences and physical geography  (inc. RSK, 
- Students unable to adequately articulate skills required and acquired  
- Year in Industry – positive, but not achieving ‘trickle down/ overflow’.  

Recruitment tool and tendency to aid the most ‘switched on’ 
- Occasionally unhelpful media scrutiny and popular narratives 





Some reflections on DGES in respect to employability and careers 
3: Why Now?

- AU-wide prioritization of employability
- Major review of year 2 provision/ move to 20 credits 

in DGES, including thematic modules, fieldwork and 
dissertation preparation 

- Awareness of digital skills gaps and opportunities/ 
staff expertise 

- Royal Geographical Society (RGS)/ Community for 
Environmental Disciplines in Higher Education 
(CEDHE) Accreditation 

- Close working relationship with Careers Service 





Adapting Careers Service

Careers and 
Employability 
Preparation

Faculty aligned support for students 
through the provision of 121 
appointments, drop-ins, and 

workshops

Employability 
Curriculum

Supporting Course Teams to deliver 
faculty employability aims, embed 
employability/ enterprise through 

subject specific teaching and 
assessment, and enhance 

employability through employer 
engagement in the curriculum

Employer 
Engagement

Manage and grow employer and 
industry relationships to create 

placement and graduate 
opportunities, and identify 

opportunities for involvement in 
curriculum development and 

delivery



3 stage approach to working together 



Is-deitl / Subtitle
Bit modiatum

Ommos aut is invene pelendio odit eiciligeni rese Ur, nus am, 

inci consendi consequi ut re nos il experferum faces eum ipid 

que ditiur adit dolent untem nonsequis del eostrum fugias dit 

lictendae laborpo restius tiorporeium ulpa dolore moluptatem 

et quam, volorum fugiatur am.

Tur sam harum

Aut ist aut faccum si necepuditis sum rehenda eseque vel 

imolese ndandes reperundem. Et eos ex eruntem quatqui ut 

officae parum quidercia derumquia verum voloreptas re 

conest.

Inclusive Employability Development through the Curriculum (qaa.ac.uk)

https://www.qaa.ac.uk/membership/collaborative-enhancement-projects/employability-enterprise-entrepreneurship-global-citizenship/inclusive-employability-development-through-the-curriculum






Examples- integrating these diverse methods create a comprehensive learning experience 
that not only imparts academic knowledge but also prepares students for the complexities of 
the modern job market.

• Service learning

• Mentoring and coaching

• Technology enhanced learning

• Flipped classroom

• Competency based learning

• Careers development-based 
activities

• Experiential learning

• Problem-based learning

• Collaborative learning

• Reflective practice

• Enquiry based learning

• Project based learning

• Simulation and role play





Our students…… 

• Enjoy their degree, and benefit from it in the longer term 

• Can tell employers just why studying their subject made them a great future employee 

• In a highly uncertain economic landscape, our students’ experiences of higher education 

maximise their chances of employment.

Because we work together across their learning journey to make that happen!



Some reflections on DGES in respect to employability and careers 4:  
Some issues to grapple with and opportunities 

- Challenge of working with ‘outside’ actors and 
institutions
- Timetabling 
- Managing feedback 

- Developing assessment profiles 
- FAAC lag 
- Lack of synergies/ consistency across Faculties and 

Departments (e.g. placements inside and outside of 
UK)

- Short-term thinking and quantifying achievements 
- Student profiles and support 
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